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Abstract

This study aims to examine the influence of organizational culture on the effectiveness of education
management at public elementary schools in Praya District, Central Lombok Regency, West Nusa
Tenggara. The research employs a quantitative approach with a correlational design. The population
consists of 215 teachers and school principals from 28 public elementary schools in Praya District, with
a sample of 140 respondents selected through proportional random sampling. Data were collected using
a Likert-scale questionnaire and analyzed using simple linear regression with the assistance of IBM SPSS
Statistics 25 software. The results show that organizational culture has a significant positive influence
on the effectiveness of education management (3 = 0.712, t = 11.47, p < 0.001). The coefficient of
determination (R?) of 0.507 indicates that organizational culture explains 50.7% of the variance in
education management effectiveness. Key dimensions of organizational culture—including shared
values, established norms, teamwork, and innovation—were found to be strong predictors of
management effectiveness. These findings suggest that strengthening organizational culture in
elementary schools is a strategic priority for improving the overall quality of education management.
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INTRODUCTION

Education is a primary pillar in the development of quality human resources. In the
context of managing educational institutions, management effectiveness is a determining
factor in a school's success in achieving established educational goals. However,
management effectiveness is not solely determined by the technical competence of
leadership or the availability of resources but is also heavily influenced by the
organizational culture that grows and develops within the school environment.

Organizational culture can be understood as a system of shared meaning held by
members that distinguishes one organization from another. In a school context,
organizational culture encompasses values, norms, habits, rituals, and symbols that shape
the unique climate and character of a school. A strong and positive organizational culture
will foster a conducive work environment, boost the motivation and commitment of
school members, and support the implementation of effective and efficient educational
management.

Effective educational management is a necessity for every educational institution
aiming to produce quality and competitive graduates. Effective educational management
encompasses the organization's ability to plan, organize, execute, and evaluate all
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educational programs and activities systematically, directionally, and measurably. Various
studies show that effective schools generally possess a strong organizational culture,
characterized by visionary leadership, a collaborative climate, and a shared commitment to
quality improvement.

In Indonesia, improving the quality of basic education is a national priority reflected
in various government policies, ranging from National Education Standards to capacity-
building programs for school principals and teachers. However, the implementation of
these policies at the school level often yields sub-optimal results, partly due to a weak
organizational culture within education units. Schools with conservative cultures,
resistance to change, and weak work ethics tend to face difficulties in effectively
implementing managerial innovations.

Praya District, as the capital of Central Lombok Regency, West Nusa Tenggara, has
28 public elementary schools (SD Negeri) with a total of over 8,000 students. As the center
of the regency government, schools in Praya District should serve as models of good
educational management for other districts. However, based on data from the Central
Lombok Regency Education Office in 2026, there remains a significant gap in
management effectiveness among these schools, which is suspected to be linked to
differences in organizational culture across each school.

Several previous studies have examined the relationship between organizational
culture and school effectiveness, but most have focused on junior and senior high school
levels or large urban contexts. Research specifically examining the influence of
organizational culture on educational management effectiveness at the elementary school
level in small urban areas like Praya District remains very limited. This research gap serves
as the primary justification for conducting this study.

Based on this background, this study formulates the following research question: to
what extent does organizational culture influence educational management effectiveness
in public elementary schools across Praya District? The objectives of this study are: (1) to
describe the level of organizational culture in public elementary schools in Praya District;
(2) to describe the level of educational management effectiveness in public elementary
schools in Praya District; and (3) to analyze the influence of organizational culture on
educational management effectiveness in public elementary schools in Praya District. The
tested hypothesis is there is a positive and significant influence of organizational culture
on educational management effectiveness in public elementary schools across Praya
District.

METHODS

This study employs a quantitative approach with a survey research design. A
quantitative approach was chosen because the study aims to test hypotheses regarding the
influence of organizational culture on educational management effectiveness in a
measurable and generalizable manner. The independent variable (X) in this study is
organizational culture, while the dependent variable (Y) is educational management
effectiveness.
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The study population consists of all teachers and school principals across 28 public
elementary schools (SD Negeri) in Praya District, Central Lombok Regency, totaling 215
individuals. Sampling was conducted using a proportional random sampling technique,
selecting samples randomly while accounting for the proportion of teachers at each school.
Sample size determination used Slovin's formula with a 5% margin of error, yielding a
minimum sample size of 140 respondents.

The research instrument was a Likert-scale questionnaire with five response options:
Strongly Agree (SS=5), Agree (S=4), Undecided (RR=3), Disagree (TS=2), and Strongly
Disagree (STS=1). The organizational culture questionnaire consisted of 30 statement
items covering the following dimensions: shared values, behavioral norms, teamwork,
innovation and creativity, and leadership. The educational management effectiveness
questionnaire consisted of 28 statement items covering the following dimensions:
planning, organizing, implementing, supervising, and achievement of educational goals.

Instrument validity testing was conducted using the Pearson Product-Moment
correlation technique, while reliability testing was performed using Cronbach's Alpha.
Validity test results showed that all statement items across both instruments were valid
(Teaic > Ttabie = 0.166). The Cronbach's Alpha coefficient for the organizational culture
instrument was 0.891 and for the educational management effectiveness instrument was
0.876, both falling into the very high reliability category (> 0.80).

Data analysis was carried out through several stages: (1) descriptive analysis to
describe the levels of organizational culture and educational management effectiveness; (2)
prerequisite tests for analysis, including normality tests (Kolmogorov-Smirnov) and
linearity tests; and (3) hypothesis testing using simple linear regression analysis. All data
analyses were performed using IBM SPSS Statistics 25 software.

RESULTS
Descriptive Statistics of Research Data

Based on the data collected from 140 respondents consisting of 28 school principals
and 112 teachers, a descriptive overview of the organizational culture variable (X) and the
educational management effectiveness variable (Y) was obtained, as presented in Table 1

below.
Table 1. Descriptive Statistics of Research Variables
Statistics / Variable N Min Max  Mean (SD)
Organizational Culture (X) 140 72 148 112.43 (14.67)
Educational Management 140 68 139 105.17 (13.82)

Effectiveness (Y)

Source: Primary Data, 2026 (processed with SPSS 25)

The data indicates that the average score for organizational culture was 112.43 out of
a maximum score of 150 (74.95%), placing it in the 'good' category. Meanwhile, the average
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score for educational management effectiveness was 105.17 out of a maximum score of
140 (75.12%), also falling into the 'good' category. Although both variables are in the good
category, considerable variation remains between schools, as evidenced by the wide range
of scores.

Analysis by organizational culture dimension shows that the shared values dimension
obtained the highest average score (78.4%), followed by teamwork (76.9%), behavioral
norms (74.2%), leadership (73.8%), and innovation and creativity (71.3%). The relatively
lower score in the innovation and creativity dimension indicates that most schools in Praya
District still face challenges in fostering an innovative culture among school members.

Analysis of Prerequisite Assumptions

Prior to hypothesis testing, prerequisite analysis tests were conducted, comprising
normality and linearity tests. The normality test results using the One-Sample
Kolmogorov-Smirnov technique yielded Asymp. Sig. (2-tailed) values of 0.178 for the
organizational culture variable and 0.154 for the educational management effectiveness
variable. Because both values are > 0.05, it can be concluded that the data for both
variables are normally distributed.

The linearity test results showed an F-value on the 'Deviation from Linearity' row of
1.247 with a Sig. of 0.187 (> 0.05). This indicates a linear relationship between the
organizational culture variable (X) and educational management effectiveness (Y), allowing
linear regression analysis to proceed.

Hypothesis Test Results: Influence of Organizational Culture on Educational
Management Effectiveness
Hypothesis testing was performed using simple linear regression analysis. The results

are presented in Table 2 below.

Table 2. Simple Linear Regression Analysis Results

Model B Std. Beta () t-statistic  Sig.
Error
(Constant) 15.324 4.871 - 3.145 0.002
Organizational Culture 0.671 0.043 0.712 11.470 0.000
X
R = 0712 | R* = 0507 | F-statise = 13156 | Sig F = 0.000

Source: Primary Data, 2026 (processed with SPSS 25)

Based on Table 2, the regression equation obtained is: Y = 15.324 + 0.671X. This
equation indicates that for every one-unit increase in organizational culture score, there is
a corresponding increase of 0.671 units in educational management effectiveness score,
assuming other variables remain constant. The t-statistic value of 11.47 with a Sig. of 0.000
(< 0.05) demonstrates that the influence of organizational culture on educational
management effectiveness is statistically significant.
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The coefficient of determination value of R* = 0.507 indicates that organizational
culture accounts for 50.7% of the variance in educational management effectiveness in
public elementary schools across Praya District. The remaining 49.3% is explained by
other variables not examined in this study, such as principal leadership competence,
teacher work motivation, availability of facilities and infrastructure, and
patental/community support.

Table 3. Achievement Percentage per Dimension of Organizational Culture and
Management Effectiveness

No. Dimension Achievement % Category
1 Shared Values 78.4% Good
2 Behavioral Norms 74.2% Good
3 Teamwork 76.9% Good
4 Innovation and Creativity 71.3% Good
5 Leadership 73.8% Good
6 Program Planning 77.1% Good
7 Resource Organization 74.5% Good
8 Program Implementation 75.8% Good
9 Supervision and Evaluation 72.6% Good
10 Goal Achievement 76.3% Good

Source: Primary Data, 2026 (processed)

DISCUSSION

The results of this study demonstrate that organizational culture has a positive and
significant influence on educational management effectiveness in public elementary
schools across Praya District (3 = 0.712; p < 0.001). This finding is consistent with the
theoretical framework proposed by Schein, which asserts that a strong organizational
culture facilitates coordination, reduces role ambiguity, and fosters member commitment
to organizational goals.

The significant influence of the shared wvalues dimension on management
effectiveness indicates that a shared understanding and commitment to educational goals
serve as an essential foundation for successful school management. Schools with strong
shared values are capable of aligning all programs and activities toward a coherent
direction, thereby enhancing overall management effectiveness. This aligns with Dalft's
view, which posits that organizations with strong cultures tend to be more effective
because all members understand what is expected of them and behave in accordance with
established standards.
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The innovation and creativity dimension, which obtained the lowest score (71.3%),
indicates substantial room for improving an innovative culture in schools across Praya
District. Cameron and Quinn emphasize that organizations seeking to maintain long-term
effectiveness must balance stability (established values and norms) with adaptability (the
capacity to innovate and respond to change). School principals need to foster a culture of
experimentation and learning from failure so that schools can continuously innovate in
response to evolving educational dynamics.

The findings of this study also reinforce the argument by Komariah and Triatna that
visionary principal leadership is key to building and maintaining a positive organizational
culture. Principals who effectively communicate their vision, serve as role models in
implementing school values, and create reward systems that encourage positive behavior
will successfully construct an organizational culture that sustains educational management
effectiveness over time.

The practical implications of these findings suggest that efforts to enhance
educational management effectiveness in public elementary schools across Praya District
cannot be detached from school organizational culture enhancement programs. Programs
such as school value workshops, team building, and the development of professional
learning communities need to be prioritized by the Education Office of Central Lombok
Regency as part of a strategy to improve primary education quality in the region.

CONCLUSION

Based on the research findings and discussion, three main conclusions can be drawn.
First, the level of organizational culture in public elementary schools across Praya District
falls into the good category, with an average achievement of 74.95%, where the shared
values dimension represents the strongest aspect, while the innovation and creativity
dimension still requires enhancement. Second, the level of educational management
effectiveness in public elementary schools across Praya District is also in the good
category, with an average achievement of 75.12%, where the program planning dimension
emerged as the strongest aspect and the supervision and evaluation dimension requires
further attention.

Third, organizational culture exerts a positive and significant influence on educational
management effectiveness in public elementary schools across Praya District (3 = 0.712; t
= 11.47; p < 0.001; R* = 0.507). This indicates that 50.7% of the variance in educational
management effectiveness can be explained by the school's organizational culture.
Consequently, the research hypothesis stating that organizational culture has a positive and
significant influence on educational management effectiveness in public elementary
schools across Praya District is accepted (statistically supported).

This study recommends that the Education Office of Central Lombok Regency
incorporates school organizational culture enhancement programs as part of its primary
education quality improvement policies in Praya District. School principals are advised to
consistently foster shared values, encourage an innovative culture, and strengthen
teamwork among all school members. Future research is encouraged to examine additional
variables that influence educational management effectiveness and expand the research
scope to encompass all districts within Central Lombok Regency.
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